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CSIR-INSTITUTE OF HIMALAYAN BIORESOURCE TECHNOLOGY

TAYR—176 061(f2ATae U<er) / PALAMPUR-176 061(H.P.)

ISO 9001:2008 Registered

Advertisement No.4/2015

Last date & time for receipt of applications 20.07.2015 (5:00 P.M.)

The CSIR-Institute of Himalayan Bioresource Technology, Palampur is one of the National Institutes under the Council of Scientific & Industrial
Research which is an Autonomous Body. It is located on a 250 acres of land with the backdrop of snow-covered peaks of Dhauladhar Range in
salubrious climate. The Institute is engaged in research and technology development programmes for sustainable management of bioresources of the
Himalayas. The Institute has successfully carried out mission-oriented projects on medicinal and aromatic plants, tea, temperate floriculture and is well
equipped for Tissue culture and Biotechnology. Facilities include Pilot plants, FRP greenhouses and equipments like GC-MS, FT-IR, Ultrascan,
Automated DNA sequencers, Phosphoimager, Q-TOF, XL Laser densitometer, HPLCs, MALDI-TOF, CONFOCAL MICROSCOPY, CO, Extractor,
FPLC, HP-TLC, IRGA, NMR, Scintillation counter, computer networking etc.

Applications are invited from the eligible citizens of India who have registered their names for employment in the relevant areas in the
employment exchanges at any place with in Himachal Pradesh on the prescribed proforma which is available on our website www.ihbt.res.in for the
under mentioned technical posts in CSIR-Institute of Himalayan Bioresource Technology, Palampur (H.P.) :-

Post | Name of the post Total number of PB/Grade Pay Essential Qualification Selection Criterion
Code posts with
reservation

401. Technician(1) inthe | (01 post-reserved | PB-1- Rs.5200-20200 | Essential qualification & experience : SSC/10™ | On the basis of

area of Computer for OBCs) plus Grade Pay of standard with Science subjects with 55% marks | performance in

Rs.1900/-

plus ITI Certificate in computer operator &
programming Assistant or National/State trade
certificate in computer OR 2 years full time
experience as an apprentice training from a
recognized Institute in computer.

interview/trade test.
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2.

402. | Technician(1) in the (01 post -UR) PB-1- Rs.5200-20200 | Essential qualification & experience: | On the basis of
area of plumbing plus Grade Pay of SSC/10" standard with Science subjects with | performance in
Rs.1900/- 55% marks plus ITI Certificate in plumbing or | interview/trade test.
National/State trade certificate in plumbing OR
2 years full time experience as an apprentice
training from a recognized Institute in
plumbing.
403. | Technician(1) in the (01 post — PB-1- Rs.5200-20200 | Essential qualification & experience: | On the basis  of
area of Carpentry reserved for plus Grade Pay of SSC/10™ standard with Science subjects with | performance in interview
OBCs) Rs.1900/- 55% marks plus ITl Certificate in trade of | /trade test.
: Carpentry or National/State Trade certificate in
carpentry OR 2 years full time experience as
an apprentice training from a recognized
Institute in carpentry.
404. | Technician(1) in the (01 post -UR) PB-1- Rs.5200-20200 | Essential qualification & experience: | On the basis of
area of Electronics plus Grade Pay of SSC/10™ standard with Science subjects with | performance in interview
Rs.1900/- 55% marks plus ITI Certificate or | /trade test.
National/State trade certificate in Electronics
OR 2 years full time experience as an
apprentice training from a recognized Institute
in electronics.
405. | Technician(1) inthe | (01 post-reserved | PB-1- Rs.5200-20200 | Essential qualification & On the basis  of

area of Pilot Plant
Assistant

for SCs)

plus Grade Pay of
Rs.1900/-

experience:
SSC/10™ standard with Science subjects with
55% marks plus ITI Certificate or National
[State trade certificate in Mechanic Electronics
/Instrumentation / Instrument Mechanic OR 2
years full time experience as an apprentice
training from a recognized Institute in
Mechanic Electronics/ Instrumentation /
Instrument Mechanic.

performance in interview
/trade test.

E\E
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406

Technician(1) in the
area of Electronics

(01 post —OBC)

PB-1- Rs.5200-20200
plus Grade Pay of
Rs.1900/-

-

Essential qualification & experience : SSC/10"™
standard with Science subjects with 55% marks
plus ITlI Certificate OR  National /State trade
certificate in electronics OR 2 years full time
experience as an apprentice training from a
recognized Institute in maintaining glasshouse
/plant growth chamber/ polyhouse /FACE & FATI
facilities.

Job Requirement : Activities related to FACE &
FATI, growth chamber and elongated chamber
facilities.

On the
performance

basis

interview/trade test.

of

407.

Technician(1) in the
area of Network
Management

(01 post - UR )

PB-1- Rs.5200-20200
plus Grade Pay of
Rs.1900/-

Essential qualification & experience : SSC/10™
standard with Science subjects with 55% marks
plus ITI Certificate OR National / State trade
certificate in Information Technology / Information
Technology & Electronic System Maintenance /
Information Communication Technology System
Maintenance/ Electronic Mechanic OR 2 years full
time experience as an apprentice training from a
recognized Institute / Industry in Information
Technology / Information Technology & Electronic
System Maintenance / Information Communication
Technology System Maintenance/ Electronic
Mechanic .

Desirable : Experience in Local Area Network
wiring and routine software packages such as MS-
Word, Excel, Power Point, etc. will be preferred.

Job Requirement : The selected person is required
to assist in the work related to Local Area Network/
Wide Area Network wiring, testing, maintenance of
network hardware and all allied requirements.

On the
performance

basis

interview/trade test.

of

S

P\t
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408 | Technician(1) inthe | (01 post -UR) | PB-1- Rs.5200-20200 | Essential Qualification & experience : SSC/10" | On the basis of
area of Horticulture plus Grade Pay of standard with science subjects with 55% marks plus | performance in
Rs.1900/- ITI Certificate OR National / State trade certificate | interview/trade test.

in Horticulture OR 2 years full time experience as an

apprentice training from a recognized Institute in
Horticulture.

409. | Technician(1) inthe | (01 post- SC) | PB-1- Rs.5200-20200 | Essential Qualification & experience : SSC/10™ [ On the basis of
area of Food & plus Grade Pay of standard with science subjects with 55% marks plus | performance in
Beverage Rs.1900/- ITI Certificate OR National /State Trade Certificate | interview/trade test.

in Food & Beverage OR 2 years full time experience
as an apprentice training from a recognized Institute
in Food and Beverages / Laboratory Assistant,
Chemical Plant.

GENERAL CONDITIONS :

1. The above posts shall carry usual allowances as admissible to CSIR/GOIl employees, as have been made applicable to CSIR-IHBT, employees of the
same status stationed at CSIR-IHBT, Palampur/ Ribbling, Keylong (Lahaul & Spiti) (H.P.).

2. The prescribed age is 28 years. The last date for determining the age limit & qualifications shall be the last date of receipt of applications
i.e. 20.07.2015.

3. The number of vacancies indicated against each post / category is provisional and may vary at the time of final selection.
4. Relaxation in age limit for SC/ST/OBC/PWD/Ex-Servicemen and women etc. candidates will be as per Govt. of India / CSIR rules.

5. Relaxation of 05 years will also be permissible to those who had ordinarily been domiciled in Kashmir division of the State of Jammu & Kashmir during
the period from 01.01.1980 to 31.12.1989 subject to production of relevant certificate from concerned authority.

6. Relaxation in age for widows, divorced women and women judicially separated from their husbands and who are not re-married will be up to the age

of 35 years and 40 years for members of SC/ST. The persons claiming age relaxation under this category would be required to produce the following
documentary evidence:

(a) In case of widow, Death certificate of her husband together with the affidavit that she has not remarried since.
> Contd....5
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(b) In case of divorced women and women judicially separated from their husbands, a certified copy of the judgment / decree of the appropriate

court to prove the fact of divorce or the judicial separation, as the case may be, with an affidavit in respect of divorced women that they have not
remarried since.

7. The claim of the candidates belonging to SC/ST/PWD/OBC/Ex-Serviceman etc. categories will be considered subject to submission of self attested
photocopies of their certificates in the prescribed format issued by the competent authority concerned in support of their claim for the relaxation in
age etc. The closing date, i.e 20.07.2015 for receipt of applications will be treated as the date of reckoning for OBC status.

8. Candidates should specifically note that the applications received after the closing date for any reason whatsoever (such as envelopes wrongly
addressed, delivered elsewhere, postal delay etc.) will not be entertained. Any enclosure received separately subsequent to the receipt of the
application cannot be connected therewith. No representation in this regard will be entertained.

9. An application fee of Rs.100/- (Rupees One hundred only) non-refundable is payable in the form of crossed Demand Draft with minimum validity of
03 months in favour of the Director, CSIR-Institute of Himalayan Bioresource Technology, Palampur (H.P.) and Payable at SBI, HPAU, 3632
Branch, Palampur. Candidates belonging to SC/ST/MWomen/PWD Category and regular employees of CSIR as well as identified Casual Workers in
CSIR are exempted from payment of application fee. Fee once paid will not be refunded under any circumstances.

10. Applications from Employees of Govt. Departments will be considered only if forwarded through proper channel alongwith vigilance clearance
certificate certified by their employer that the applicant will be relieved within one month of the receipt of the appointment letter, if selected. However,
advance copy of the application may be submitted before the closing date.

11. Candidate must ensure that he / she possesses essential qualification / experience in the relevant area as required for the particular post, for which
he/ she is applying, on the last date of receipt of application.

12.The posts will be governed by the New Pension Scheme applicable w.e.f. 01.01.2004.
13. Mere fulfilling the minimum eligibility criteria will not entitle a candidate to be called for trade test / interview etc.

14. Candidate must indicate as to whether any of their blood / close relatives is working in CSIR-IHBT, Palampur or in any other National Labs./Instts of
the CSIR, if so please mention his/her name , designation and name of Lab/Instt. and place.

156. Selected candidates shall be liable to serve in any CSIR Labs./Instts./ its Research Centers anywhere in India.

16. Candidates must be registered with any Employment Exchange within Himachal Pradesh for the employment for the respective pésts.'
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17. Canvassing in any form and /or bringing of any influence political or otherwise will be treated a disqualification for the respective post.

18. The decision of the Competent Authority of CSIR-IHBT, Palampur in all matters relating to eligibility, acceptance or rejection of applications, mode of
selection, conduct of examination / trade test / interview will be final and binding on the candidates and no enquiry or correspondence will be
entertained in this connection from any individual or his /her agency.

19. Incomplete applications (i.e without attested copies of certificates of educational qualifications, ITI/National/State Trade certificate, experience, if any in
relevant field, photograph, unsigned application, Employment Exchange registration proof within Himachal Pradesh and application fee, if applicable
testimonials etc.) will not be entertained and is liable to be summarily rejected.

20. The application on the format available on CSIR-IHBT, Palampur website www.ihbt.res.in duly filled in and completed in all respects along with recent
Photograph affixed on the application form together with self attested copies of educational qualification certificates, mark-sheets, caste certificate,
experience certificate, ITI/National/State Trade certificate, Employment Exchange Registration proof within Himachal Pradesh and application fee
etc. should be reach in the office of the Administrative Officer, CSIR-Institute of Himalayan Bioresource Technology, Palampur, Distt.:
Kangra (H.P.)-1761 061 on or before 20.07.2015 up to 5:00 P.M. The envelope should be superscribed with the name of the post & post code Nos
and Advt. No. etc.

21 . Following documents must be attached along with application form sent by post :

Demand Draft of Rs.100/- as application fee, where applicable.
Employment Exchange Registration proof within Himachal Pradesh
Coloured photograph pasted on the form and signed across in full.
Self Attested photocopy of Date of Birth Certificate.

Self Attested photocopies of educational qualifications certificates.
Self Attested photocopy of caste certificate, if applicable.

Self Attested photocopy of ITI/National/State Trade certificate.

Self Attested photocopies of experience certificate, if any.
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CSIR-Institute of Himalayan Bioresourece Technology

TR, (BU)-176 061

Advertisement No. 4/2015

APPLICATION FORM FOR RECRUITMENT

fagmaa g& : 04/2015
Advertisement No.

T§ TE U Y&/ Post & Post Code :

3Taeq NEEIEIIRNUGIE|
Application Fee paid

i) Rs. DD No. Dated

Affix a signed
copy of your
recent passport
size photograph

i) Name of the Bank

Branch City

IWTIR &HT A

Name of candidate (in Block Letters)

STAfdfer
Date of Birth
(As per Matriculation/SSLC certificate)

M (% ¥ § IMESH & qARIG

HHGT W)
Age (As on closing date of application)

YEARS

MONTHS

DAYS

fem (geu/Afgen)

Gender (Male/Female)

faar =1 M
Father's Name

9 ()

T (SR/AfemE g Seerd)

Nationality (mention by birth/domicile)

(ii)

seuHEE A (B/E)

Minority Category (Yes/No)

If yes, please mention the category from the
following:
[Muslims/Christian/Sikhs/Budhists/
Zoroastrian (Parsi)]

10.

TAER T qal
[N 4. W@ -Aa afz @, o

Correspondence Address.
Telephone No. & email address if any

11.

Tl Al
[N 4. W@ -Aa Ak @,

Permanent Address.
Telephone No. & email address if any

Continued to
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12.

e sgfaa Sifa/srggfea SesTfa/sm
frogr wl/Amites w1 ¥ fowam gof @
Yy TEd ¥, a1 Wem Sfusrd g SN
fou T yHmoTa # 9fd Herw @Y

Whether belong to SC/ST/OBC/ Physically
Handicapped categories? If so, then
enclose a copy of certificate issued by the
Competent Authority

13.

Far RSEUW. e/ TEsEesm ¥
gt &1 fwar @ Ak 4@ AW, w=Am,
T &1 WH T TEARRIEA/SRE 6
™

Whether any blood relation is working in
CSIR-IHBT/CSIR? If so, please provide
complete details i.e. Name, Designation,
place of posting and Name of the
Lab./Institute

14. stafers Frarg (Tet & erft @) Educational qualification [From 10" onwards]:

9 T Torvaformera/are IO e foma ot T STeRt
e Name of Board / University EalicL Subjects 1 giwTa

Sr. Examination Year of Division and
No. passing % of Marks

15. gaae gt Stafre Arard/Professional Technical Educational Qualifications :

9 T forvaformera/are IO e foma 9ot T STeRt
e Name of Board / University EalicL Subjects %1 gfaera

Sr. Examination Year of Division and
No. passing % of Marks

Continued to
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16. 3gwa /Experience:

Period Name of Organisation * & Designation/ Gross Pay | Permanent/

From To Place Post Held Drawn Rs. | Temp. Post

Note: * Please indicate whether the Organisation is Govt./ PSU / Autonomous Body / Pvt. Also
enclose copies of certificates/ testimonials etc. in support of proof of experience.

17. Any other details:

18. ENCLOSURES: (Please tick the appropriate box and arrange the enclosures as per the serial
number)

1. DD for Rs. 100/- |:| 6. Community Certificate I:l

2. SSLC/10" Std. Certificate |:| 7. Experience Certificate |:|
(Proof of DOB)

3. 12" Std. Certificate |:| 8 ITI / NSTC Certificate |:|

4, Degree/Diploma |:| 9. Proof/Certificate regarding |:|

-ex-serviceman
5. Degree/Diploma Marks sheets I:I 10. Others, if any I:I

(All semesters/Years)

=Y /DECLARATION

# g Swon/Rar §/ k€ R T emded # R mn faeror Wofavew % orER gof ®W ¥ ww @ 4R
HE YIS/ TAG/GAE T W e @ d W0 oA S ug ®q e R gEAT &% debtel T
fFT S Frg gni

| hereby declare that all the statements made in this application are true and complete to the best of
my knowledge and belief and nothing has been concealed/distorted. If any material information is
found incorrect/concealed, my appointment to the post is liable to be summarily terminated without
any notice to me.

f&qis/Date: IR &% T/

Signature of candidate

A/ Name

- /Place:






